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Second Year LL. B. Examination
April / May – 2003

Labour Laws

Time : 3 Hours] [Total Marks : 100
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ENGLISH VERSION

1 What is meant by "Lay-off" and "Retrenchment" ? 16
Discuss the conditions precedent to retrenchment of workman
and explain the meaning of continuous service under the
Industrial Disputes Act, 1947.

OR
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1 Explain under the Industrial Disputes Act, 1947 : 16

(a) Notice of change

(b) Illegal lock-out.

2 Write notes under the Bombay Industrial Relations 16
Act, 1946 :

(a) Doctrine of "Collective Bargaining".

(b) Joint Management Council.

OR

2 Answer under the Bombay Industrial Relations Act, 1946 : 16

(a) Duties of Industrial Court

(b) Alteration in the standing orders.

3 Explain various stages of 'Departmental Enquiry' for 18
disciplinary action in Industrial units.

OR

3 Discuss the definition and concept of 'Closure'. Which 18
mandatory provisions have to be complied with before effecting
'Closure' ? Is partial closure legal ? Does the management
have a right to effect closure ? Discuss with legal provisions
under the Industrial Disputes Act, 1947.

4 Answer under the provisions of Factories Act, 1948 : 16
(any two)

(a) Definition of "Manufacturing process".

(b) Provisions relating to annual leave with wages.

(c) Welfare officer.

5 Define 'deduction' as per payment of wages Act, 1936. 16
Discuss in detail the authorised deductions under the Act.

OR
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5 "Payment of Gratuity is reward for long and meritorious 16
service". Critically examine this statement with reference to
the provisions of the Payment of Gratuity Act, 1972.

6 Write notes : (any three) 18

(a) What are the disqualifications of the office bearers of
Trade Union under the provisions of Trade Unions
Act, 1926.

(b) Payment of subsistence allowance under the Industrial
Employment (standing orders) Act, 1946.

(c) Discuss the concept of 'Total Disablement' under
Workmen's Compensation Act, 1923.

(d) Application of Employees' State Insurance Act, 1948

(e) "Central Advisory Board" under the Minimum Wages
Act, 1948.
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